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Living & Lifestyle Appeal

The UAE is quickly becoming one of the most attractive
destination for lawyers worldwide due to the dynamism
and expansion of the market, increased sophistication of
clients and complexity of legal work occurring in the
region.

Interest in the region is being driven by the growing nature of the
economy, and the many opportunities across a diverse range of sectors
like professional services, construction, tourism and technology.

The allure of a luxury lifestyle, modern infrastructure and zero income tax
are significant drawcards for those looking for a better quality of life.

As of April 2025, Dubai reached 3.9 million residents with expats making
up circa 92% of this figure. These numbers are indicative of the desire
from people all over the world to call the UAE home and the continuous
influx underscores the UAE's strong appeal as a global hub for both work
and leisure.

For the first three months of the year, the region was averaging roughly
1000 new residents per day.

Offering an expat-friendly environment coupled with the lifestyle and
social infrastructure, the demand to relocate has never been higher.

These factors have made landing a job in the UAE ultra-competitive, with
numerous top tier lawyers from major markets such as London, applying

for each new position.
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Sector Growth and International Firm Expansion

Foreign investment inflows and ongoing
infrastructure projects throughout the region are key
contributors to the high demand for quality legal
services.

In May this year, the USA pledged to strengthen ties to the UAE and
announced deals with the Gulf state totalling over $200 billion. In
addition to this, the two countries have also agreed to deepen
cooperation in the artificial intelligence space.

With the continuation of ambitious mega-projects across the GCC,
most law firms have been kept busy in areas such as construction
and infrastructure, project development and corporate M&A.

The legal world continues to maintain a close eye on the Middle
East with a handful of elite global firms establishing new offices
over the past 12 months.

This year alone both Skadden and Paul Hastings have opened
offices in Abu Dhabi as the elite US practices continue their global
expansion. This is in addition to many firms also strengthening
their regional presence with new offices popping up in Riyadh to
service the significant amount of work originating out of The

Kingdom.
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Saudi Arabia Transformation

Driven by the ambitious Vision 2030 initiative, Saudi
Arabia's legal market is undergoing a substantial
transformation with the nation looking to diversify the
economy and reduce its oil dependency.

A commitment to digital transformation is a cornerstone of the initiative,
which aims to position the Kingdom as a global technology leader.

Saudi has a target of establishing itself as a global hub for Artificial
Intelligence, and recently launched Project Transcendence, a landmark
US$100 billion initiative aimed at accelerating Al and advanced
technology adoption. One of the many developments shaping an
increasingly complex and interesting legal landscape.

With a number of recent regulatory changes and the implementation of
Personal Data Protection Laws (PDPL) we have observed an increase in
demand for specialist technology, data and privacy lawyers in the region.
Another growth area for the market is in entertainment and sports, as
The Kingdom rapidly becomes a ‘go-to’ destination for major sporting
organisations, there has been a rise in the need for specialist legal advice
in the space.

These nationwide strategies are the underlying reasons for the
expanding legal sector, creating significant demand for expertise across
various practices. Vision 2030 is a long-term strategic play, indicating
that the demand for legal professionals in Saudi Arabia is likely to be
sustained for the foreseeable future.

An initiative of this scale involves numerous legal aspects, ranging from
regulatory reforms to the development of new infrastructure projects,
ensuring a steady pipeline for those firms who have established a
presence and connections in The Kingdom.
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The legal sector in the Middle East is projected to continue on a positive

trajectory, with the UAE and Saudi Arabia identified as key drivers of this
expansion.

Beacon Legal expects a stable and expanding job market for lawyers and the
long-term outlook gives confidence to those who are considering relocating
to the region.

The ideal seniority for candidates remains at the mid level, being 3-6 PQE (UK
scale), and the majority of law firms are prioritising new hires that have the
ability to hit the ground running with limited supervision.

Due to the increasing interest from lawyers across the globe targeting
relocation to the Middle East, we are experiencing high levels of competition
for most positions. In contrast to years gone by, Partners now have the
choice of targeting specialised skillsets as opposed to the previous approach
of a generalist lawyer who can fill a gap.

The bar is high to land a job in the Middle East, particularly in the UAE, where
demand from candidates is currently outstripping the supply of available
vacancies. If you are a lawyer thinking of relocating, it is advisable to be
proactive and seek advice on whether your profile is attractive to law firms
and In-House teams in the Middle East, or if there are strategies you can use
to improve your chances of securing a position in the future. Individuals who
are considering relocating to the UAE or KSA should ideally gain at least a
couple of years' experience working at a leading international or Band-1
ranked firm, to improve their chances of securing a role.

Local experience remains highly sought after and most practices will favour
those who are currently based in the GCC. Firms also recognise lawyers who
have gained exposure to the region in some capacity including matter / deals
experience, working with regional clients or even a 6-month seat during a
Training Contract.
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z? OBKT1T nORKT1T NOKTT nOBKT1T REKT1T nROKI 1 POKTT nNRKT1T
fgoe8 OXKITT nOOKTT OKITT nOOKT1 NOKTT nOBKTT NiKTT nRORTT
pcees@| ORIl nOBKII OOKTT nCBEXKTI OIKTT nOOKTT NRKTT nROKTT
Ngeeg@| OOKTT nOxKi1 OKITT nGOKT 1T OOKT11 nGKI11 NOKTT nOBKT1
Oco+8@| OOKTT nxOKTI CORTT nOBRKTT OKITT nOOKT1 Ol K117 nOOKT1
Ocee8@| OXKIT niliKI1I OBKTT nOOKT1T ARKIT nOKIIT OIKTT nOOKT1
Ocoe8@| xRKTT niixKil OXKTT nONKT1T OKIT nOOKTT OBKTT nGOKT1
Oc¢ee8@| xOKIT niPOKTI OOKTT nOOKT 1 OCOKTT nO RIT OXI11T nOKII
Ocoeg8@ | IMTKIT niOTKTT | OKIT nOIKITT GRTT nOXKTIT ARIT nGART1T
IV @u| TBERIT niOXKT1T OB TT nxRKT1 OOKTT nOKIT O KTT nOXKTT
o8N8 | TORTT nNITRIT | TBIRTIT nBAKIT | MTRTIT niIGRTT | xTKRIT nid RT1T
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z2 OPKTT nONKT1 NOKTT nOBK T NFKTT nOTKTT NFKTT nOTKTT
fgoe8 OX 1T nOOKTT OOKTT nOOKT1 NOKTT nOBKTT NNKTT nOPKT1T
Dco.8@ AK1T nOBKT1 OOKTT nOBKTT OBKTT nOOK T NOKTT nOK 11
Ncee8@| OOKTT nOxKTT OKTT nOOKTT OKTT nOBKTI O KIT nGKITI
Oco+8@| OOKITT nxOKT1 OOKTT nOBKTI OOKTT nOOKTI OXKITT nOXHITT
Oco+8@| OXKIT nillKTI OOKTT nOKIT1 OHITT nOKITI OKIT nOKITT
Ocoe8@| xNKTT niixKT1 OOKTT nOOKT1 OKIT nOKIT OHKI1T nOXKIT
Ocoe8@| xOKITT niDOKT1 OBKTT nOBPKTIT OXHITT nOKT1 OKIT nOXKXI11
Ocoe8@ | IMTTRKIT nTOTKITT OXHITT nOXIT1 OOKT1T nOI K11 OXITT nOKTI
I 'V @u| TBEKTT nTOK 11 OXITT niTOKITT ORKIT niTRKTT OXTT nITTKITIT
“e8N©°8 | TOMIT nNITKTT | IBNKIT nPAKTIT | TMMTKTIT nIGKTT | TTTKIT nTOKT1
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James Andrew

Associate Director, Dubai
James.Andrew@beacon-legal.ae

Jonathan Berry

Director, Dubai
Jonathan.Berry@beacon-legal.ae

Alex Gotch

Director
Alex.Gotch@beacon-legal.ae



